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Abstract 

 
During this circumstance, the expatriation is not an easy task, but the most important reason 

of expatriation is to earn money. This study aims to understand the intention of the 

expatriation, what is the anticipation of the expatriates about the host country as well as their 

life and to find out the experience of expatriation. The study is conducted with the mode of 

questionnaire and interview method. The questionnaire prepared is based on the review of 

literature, which include 60 questionnaires to analyze. The questionnaires are collected from 

the construction company workers of the UAE and from the analysis we can find out the 

reason of the expatriation. 
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Introduction 

 

Due to the expansion of large variety of worldwide tasks, it is fundamental to confine 

individuals get to be exiled. Without a doubt, being an expat one should remember 

various significant factors such as, starting a new position or undertaking, adjusting to 

another way of life, and building new connections. For what reason is it beneficial to 

endure these difficulties? The appropriate response is simple: to balance the expenses and 

family smoothly.  

 

From a specialist perspective, an expatriate expects their agreement routinely incorporates 

an alluring reimbursement bundle bargain, so the migration can be monetarily fine. We 

can also increase formative or limited time prospects, so the exchange can build our 
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desires proficient vocation. Notwithstanding, there are a few favorable circumstances that 

move past the genuine exile task. As it were, a global errand offers a ways of life adjust. 

We will appreciate a different traditions, may furthermore people be able to study new 

dialect and make worldwide companions, so exile is socially improving. Besides, it 

includes numerous open doors for disclosure and excursion, making them survive abroad 

a non-public advancement appreciates. The followings are some desire for exiles.  

 

Expatriate 

 

An expatriate, or ex-pat, is an individual living in a nation other than their nation of 

citizenship, for work reasons. An expatriate can also be a person who has surrendered his 

citizenship in their nation of origin to turn into a resident of another. 

 

New Career Possibilities 

 

If we are jobless or more youthful alumni, at that point traveling to another country can let 

us discover an errand more noteworthy without any problem. Further more, the business 

endeavor also proposes us to exile for the assignment. If we fail to accept this, we may 

ourself reject a splendid chance to quicken or improve our vocation. 

 

Attractive Salary 

 

Expatriates will receive a permanent and more attractive salary than in his native nation. 

In India due to climate conditions and various other factors such as lack of large number 

of construction works, contract basis work an individual will only receive daily wages. 

But in gulf countries, they will get permanent monthly wages. 

 

New Culture 

 

An expatriate has to adopt a new culture. He has to learn the culture, tradition, language, 

food habits of the new country in which he has to expatriate. This will help him to sustain 

various difficulties, he has to encounter and make him to adopt the new culture in an 

optimistic way. 

 

Climate Condition and Location 

 

One has to face odd climatic conditions in their expatriate nation than in their own. They 

have to face either too hot or cold climatic condition and the expatriates find hard to face 

the climatic conditions. Moreover, they have to face bad weather conditions. Dust winds 

are blown often and they have to work in a desert land or barren land. All the expatriates 



Webology, Volume 18, Number 1, April, 2021 

317                                                      http://www.webology.org 

must face these difficulties in their expatriates nation. If they pre-plan and prepare their 

mind to adjust those, they can sustain/live there without much difficulty. 

 

Open Mindedness 

 

If the expatriate is taking his family along with him, he has to train his children and his 

family members to participate in all the social gathering and celebrations of the expatriate 

nation. This will help them to overcome from the feeling of alienation and they may feel 

oneness in the expatriate nation. 

 

New People 

 

To leave is to make new pals. It will help to enhance trade, and improve one another, by 

analyzing various factors. Regardless of whether with close by individuals or unfamiliar 

exiles, the additional open and social the expatriates are the additional they will make new 

companions. Showing up in another nation will compel them to be more open. On the 

other hand, They may also figure out how to go out all alone and to make new 

experiences. 

 

Changing the Routine 

 

The expatriates have to change his regular life style in order to adopt and adjust in their 

new nation. They have to part for a very long time from their loved ones to make their 

living. 

 

• Statement of the Problem  

 

An individual who expatriates to other nation have some personal reasons and desire for 

their exile. The choice of decision making should be deliberately made. Expatriation is a 

danger taking framework, so it is made with much consideration to get fruitful result. This 

paper desire to check and expand the objective discoveries on motivations to expatriation 

and relate them to work results. Reviewing how reasons and desire to exile may 

furthermore influence work outcomes. The explanations behind being each expat are 

different: some move to another country out of their own interest, others to accomplish 

their work, while others look for a superior life or an experience. 

 

• Objectives of the Study 

 

1. To discover the expat's primary motivation for moving to UAE  

2. To recognizes expectation for the expatriation in UAE  
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3. To find out the experience of the expatriation  

4. To offer recommendation to the expatriates 

 

• Scope of the Study 

 

The important point of the examination of expatriates moving to UAE is to just cover with 

reason and desire for the better existence of the development work exiles.  

 

Review of Literature 

 

Suter B (2005) Labor Migration in The united Arab Emirates - Field Study on Regular 

and Irregular Migration in Dubai, Malmo University, Sweden.  

 

This examination gives a record of the issues related with exile measure in home nations 

which thus impacts the working states of the ostracizes in the nation where they are 

working. The examination was directed for Dubai and a few valid justifications are 

additionally featured behind picking Dubai as the objective for leading field research. The 

examination depends on essential exploration in Dubai and furthermore some piece of the 

meeting was directed in Sharjah. The investigation features that solitary barely any 

respondents have picked the nation of their movement on their own will and premium. 

The majority of the respondents have exiled to a specific nation inferable from weights or 

choices made by their family and different colleagues. At times, the enrollment operators 

in the nation of origin additionally impacted their choice to move to a specific nation.  

 

Khalaf and Alkobaisi (1999) give an early exertion into this examination. The 

examination taking proof from UAE, presents a review of ethnographic documentation of 

the transients in the Gulf district. The technique that the exploration embraced was of 

creating contextual investigations of families and people to complete a similar 

examination of Arabs and Asian ostracizes. This examination utilized field perceptions 

from low-pay laborers and a couple of center pay professionals and portrayed their 

assorted encounters of living. By building up the cases, the examination presents the 

issues that ostracizes are encountering and attempting to adapt up to the conditions 

introduced to them in the UAE. The paper inferred that there is a misuse of most of 

traveler laborers in the host nations as on account of UAE. Additionally, there are 

different elements like monetary, political, lawful and social, which make some kind of 

social and social instability among the ostracizes. 

  

Mr. Shah Hussain who possesses Arquts Arabia (vehicle workshop) doesn't finds the 

Cross social preparing as significant because of the reality of geological vicinity. One can 
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undoubtedly examine that the vast majority of the businesses are supporting the need of 

Cross social Training as they have to work in a Multicultural arrangement. In this manner, 

it is relevant that there is a requirement for multifaceted preparing as individuals from 

various identities work there. CCT will instigate more serious level of collaboration an 

better comprehension of do's and don'ts of the general public and they will regard each 

other's way of life. Henceforth, Hence, CCT will expand the cohesiveness inside the 

group and among groups prompting higher efficiency and addition to the host nation just 

as the nation of source.  

 

Suter (2005) gives a record of the issues related with exile measure in home nations which 

thus impacts the working states of the ostracizes in the nation where they are working. 

The examination was directed for Dubai and a few valid justifications are additionally 

featured behind picking Dubai as the objective for leading field research. The examination 

depends on essential exploration in Dubai and furthermore some piece of the meeting was 

led in Sharjah. The examination features that solitary hardly any respondents have picked 

the nation of their movement on their own will and interest. The greater part of the 

respondents have exiled to a specific nation inferable from weights or choices made by 

their family and different colleagues. Now and again, the enlistment specialists in the 

nation of origin additionally affected their choice to relocate to a specific nation.  

 

Sasidharan (2008) has considered the cycle of exile in detail while investigating their 

working conditions in different working camps. He found that the vast majority of the 

laborers who moved from India to UAE are working in camps. Be that as it may, a 

significant perspective is his examination of the cycle of exile. The paper contends that 

the majority of the ostracizes run over so numerous enlistment specialists, visa operators 

and go betweens in the nation of origin that he gets befuddled with respect to who the 

fundamental specialist is through whom the application is being prepared. This paper to a 

great extent focuses on the working state of workers in UAE and the issues associated 

with their everyday environments. The paper, be that as it may, doesn't feature the 

specialized and orderly defects in enrollment cycle of ostracizes in home nation.  

 

Mazrouei (2013) contends that the ostracize administrators can confront a few troubles 

because of misconception and pressures due to social contrasts and the difficulties isn't 

simply social contrasts, language, innovation and initiative styles yet it might prompt 

leaving their tasks before its fruitful consummation.  

 

R. Krishnaveni and R. Arthi (2015), uncovered that serious worldwide business climate 

sets the stage for global representative tasks, wherein individuals having the necessary 
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information base and inspiration, move across worldwide limits. The reason for the 

investigation is to distinguish different components that may impact the exiles during their 

unfamiliar tasks. The examination picks up centrality by endeavoring to comprehend the 

social difficulties and elusive hindrances that may exist in another social setting and 

which may block the exhibition of ostracizes. The investigation at long last features and 

the important factors cause the expatriates to work enhanced in their new place of work.  

 

Jureidini (2003) did an examination for breaking down the patterns of relocation to 

nations in the Middle East including oil-rich nations, for example, UAE. The paper has 

analyzed the causes, examples and instances of biased practices by businesses. The paper 

additionally presents strategy proposals in such manner. In this paper, a specific 

consideration has been given to break down the racial segregation from locals toward 

Asian specialists in the bay area. As needs be, the homegrown female laborers in Lebanon 

have been viewed as comparable to slave according to their conditions and expectations 

for everyday comforts. The paper in this way fundamentally centers around the day to day 

environment of homegrown laborers. The discoveries of the investigation propose that the 

normal act of bosses is retaining the wages of these laborers in these nations.  

 

Khalaf and Alkobaisi (1999) gave the narrative proof of exiles from Asian nations 

especially from India on the moves identified with the workplace in UAE in a 

development organization. The investigation recommends that how the functioning 

conditions and agreements are changed when exiles really arrive at UAE. This again 

brings up to the imperfections in the exile cycle in the nation of origin. It was seen that the 

new agreement that the first run through exiles got in UAE was written in Arabic, while 

the agreements marked by the ostracizes in their nations of origin were in English.  

 

Wickramasekera (2002) features the changing example of human resources versatility in 

this advanced period. The paper looks at the patterns and issues in Asian work relocation 

and difficulties looked by nations and the worker's guild development in insurance of 

traveler laborers. It likewise brings up that another watched inclination has been the 

expanding portion of female laborers moving all alone for abroad work. The heft of them 

moves for low-wage occupations, for example, family unit work or homegrown 

assistance. A large amount moves to the Middle East nation, particularly Saudi Arabia, 

Kuwait and the UAE too. Ladies travelers are one of the weakest gatherings in all nations. 
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Methodology 

 

This study is directed from construction laborers working in the chosen construction 

companies in Dubai. The approach of the examination is opinion study, the questionnaire 

are utilized for opinion study. 

 

Data Collection 

 

Primary data and secondary data are collected for this study. 

 

Area of the Study  

 

The respondents are Tamil expatriates who are the construction laborers working in the 

Construction companies located in Dubai. 

 

Statistical Tool Used  

 

Mean Deviation, Standard Deviation and ANOVA are utilized for this investigation. 

 

Hypothesis 

 

H0 – Primary motivation no differ according to the demographic profile of the 

construction company expatriates in UAE 

H0–Expectation of construction company expatriates in UAE is no differ according to the 

demographical profile  

H0 – Experience of construction company expatriates is no differ according to the 

demographic profile  

 

Results 

 

ANOVA  

 

Analysis of Variance (ANOVA) is a collection of statistical models and their relationship 

procedures in which the observed variance is partitioned into components due to different 

explanatory variables. The purpose of analysis of variance is to test for significant 

differences between variables. The interest lies in testing the null hypothesis that the 

category means are equal in the population.  

 

The formula for computing F test is:  

∑ (𝑦𝑖𝑗 − �̅�𝑖𝑗 𝑗
)2

∑ (𝑛𝑗 − 1) 
𝑗

=  
𝑆𝑆𝑊𝐺 

𝑑𝑓𝑊𝐺
= 𝑀𝑆𝑊𝐺 
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𝑆𝑆𝑊𝐺 = 𝑆𝑢𝑚 𝑜𝑓 𝑆𝑞𝑢𝑎𝑟𝑒𝑠 𝑊𝑖𝑡ℎ𝑖𝑛 𝐺𝑟𝑜𝑢𝑝𝑠 

𝑑𝑓𝑊𝐺 = 𝑑𝑒𝑔𝑟𝑒𝑒𝑠 𝑜𝑓 𝑓𝑟𝑒𝑒𝑑𝑜𝑚 𝑊𝑖𝑡ℎ𝑖𝑛 𝐺𝑟𝑜𝑢𝑝𝑠 

𝑆𝑆𝑊𝐺
𝑑𝑓𝑊𝐺

⁄ = 𝑀𝑒𝑎𝑛 𝑆𝑞𝑢𝑟𝑒 𝑤𝑖𝑡ℎ𝑖𝑛 𝐺𝑟𝑜𝑢𝑝𝑠, 𝑜𝑟 𝑀𝑆𝑊𝐺 

 

Primary Motivation for Moving to UAE 

 

Table 1 H0 – Primary motivation no differ according to the demographic profile of the 

construction company expatriates in UAE 

ANOVA 

Reason for 

expatriation 

 Sum of 

Squares 

df Mean 

Squares 

F Sig. 

Found a job in 

abroad 

 

 

Between 

Groups 

0.729 4 10.182 10.910 0.024 

Within 

Groups 

11.005 55 6.200   

Total 11.733 59    

More Salary Between 

Groups 

0.102 4 2.026 9.511 0.028 

Within 

Groups 

2.748 55 5.050   

Total  2.850  59  

Better Quality of Life 

 

 

Between 

Groups 

0.595 4 12.149 16.682 0.000 

Within 

Groups 

12.005 55 9.218 

Total 12.600 59  

Financial Reason Between 

Groups 

0.291 4 10.073 11.566 0.016 

Within 

Groups 

2.559 55 7.047   

Total 2.850 59  

Future of Children Between 

Groups 

0.060 4 11.015 14.443 0.000 

Within 

Groups 

1.873 55 6.034   

Total 1.933 59  

Changing your 

routine 

 

 

Between 

Groups 

1.342 4 10.336 12.640 0.043 

Within 

Groups 

6.991 55 0.127   

Total 8.333 59  
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Interpretation 

 

Out of all explanation, exiles see the most expected advantages in moving to another 

country, and it appears as though they were right: With the Found a job in abroad (0.024), 

More Salary (0.028), better quality of life (0.000), Financial Reason (0.016), Future of 

Children (0.000) and Changing your routine (0.043) in their host country. The P- value of 

the variable is less than significant level at 5 percentage, So the null hypothesis is 

rejected. 

 

Expectation of Expatriates 

 

Table 2 H0 – Expectation of construction company expatriates in UAE is no differ 

according to the demographical profile 

ANOVA 

  Sum of 

Squares 

df Mean 

Square 

F Sig. 

Hiring organization fully 

taken care of Legal 

issues 

Between Groups .758 4 .189 12.687 0.016 

Within Groups 6.176 55 .112 

Total 6.933 59    

Job Security Between Groups .000 4 .000 14.628 0.000 

Within Groups .000 55 .000 

Total .000 59    

Financial Benefits Between Groups .000 4 .000 16.423 0.000 

Within Groups .000 55 .000 

Total .000 59  

Benefits to family Between Groups .310 4 .077 12.245 0.000 

Within Groups 3.423 55 .062   

Total 3.733 59  

Good education of 

children 

Between Groups .591 4 .148 17.281 0.000 

Within Groups 6.342 55 .115 

Total 6.933 59    

Good Accommodation Between Groups 1.136 4 .284 10.846 0.013 

Within Groups 8.464 55 .154 

Total 9.600 59    

Well compensation Between Groups .740 4 .185 16.642 0.000 

Within Groups 6.194 55 .113   

Total 6.933 59    

Peer support Between Groups .591 4 .148 10.281 0.029 

    

Within Groups 6.342 55 .115   

Total 6.933 59  

Good health care 

facilities 

Between Groups 1.136 4 .284 12.846 0.033 

Within Groups 8.464 55 .154   

Total 9.600 59  

Good working 

environment 

Between Groups .408 4 .102 16.774 0.047 

Within Groups 7.242 55 .132   

Total 7.650 59    
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Interpretation 

 

The result of this analysis of variance suggests that statistically responses on account of 

all factors, that is Hiring organization fully taken care of Legal issues (0.016), Job security 

is one of the major concerns (0.000), Financial Benefits (0.000), Benefits to family 

(0.000), Good education of children (0.000), Good Accommodation (0.013), Well 

compensation (0.000), Peer support (0.029), Good health care facilities(0.033) and Good 

working environment (0.047) are significant. The P-value of this variable is less than 0.05 

at 5 percentage level. The statistical inference of this hypothesis is rejecting of the null 

hypothesis when the outcome is statistically significant with P-value less than 0.05. 

 

Table 3 H0 – Experience of construction company expatriates is no differ according to the 

demographic profile 
ANOVA 

Factors  Sum of 

Squares 

df Mean 

Squares 

F Sig.. 

Support Service Between Groups 23.897 4 5.974 6.235 0.231 

Within Groups 52.703 55 .958 

Total 76.600 59    

Satisfies Job Between Groups 26.047 4 6.512 6.488 0.572 

Within Groups 55.203 55 1.004   

Total 81.250 59    

Financially advantageous Between Groups 27.033 4 6.758 13.491 0.000 

Within Groups 27.551 55 .501   

Total 54.583 59    

Well settled family Between Groups 20.259 4 5.065 4.417 0.070 

Within Groups 4.324 55 .079   

Total 24.583 59    

Future of children 

 

 

Between Groups 5.664 4 1.416 9.693 0.040 

Within Groups 28.919 55 .526 

Total 34.583 59    

Housing Between Groups 4.009 4 1.002 12.747 0.000 

Within Groups 4.324 55 .079 

Total 8.333 59    

Compensation Between Groups 4.026 4 1.006 1.249 0.301 

Within Groups 44.307 55 .806 

Total 48.333 59    

Peer Support 

 

 

Between Groups 5.642 4 1.410 10.182 0.029 

Within Groups 65.608 55 1.193 

Total 71.250 59    

Health care facilities and 

supports  

 

Between Groups 10.203 4 2.551 1.319 0.538 

Within Groups 9.797 55 .178 

Total 20.000 59  

Life style  Between Groups 6.132 4 1.533 .991 0.420 

Within Groups 85.118 55 1.548 

Total 91.250 59  

Working environment 

 

 

Between Groups 9.730 4 2.432 1.482 0.220 

Within Groups 90.270 55 1.641 

Total 100.000 59  
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Interpretation 

 

The above table revealed that the support service (0.231), satisfied job (0.572), well 

settled family (0.070), compensation (0.301), Life style (0.420) working environment 

(0.220) and Health care facilities (0.538) are not significant. The P-value of this variable 

is higher than 0.05 at 5 percentage level. The statistical inference of this exercise is accept 

of the null hypothesis when the outcome is statistically significant with P-value higher 

than 0.05. 

 

Since the P value is less than 0.05 the null hypothesis is rejected with regard to, satisfied 

job (0.000), financially advantageous (0.000), future of children (0.040), housing (0.000) 

and peer support (0.029)). 

 

Findings 

 

The intension of the grossing geographical boundary of the expatriates who are working 

in construction company in UAE, are as follows: more salary, better quality of life, 

financial reason and future of children. 

 

The expectation of the construction company workforce in UAE are the hiring 

organisation who take care of full legal issues, job security, financial benefits, benefits to 

family, good education of children, good accommodation, well remuneration, peer 

support, good care facilities and good workplace.  

 

In the event of the experience of the construction company expatriates in UAE is not 

happy with the administration, accommodation, pay and life style. Their experiences are 

happy with respect to work, job security, education of children, housing, peer support and 

better medical care.  

 

Concerning reason of the exile of the development organization ostracizes who are 

working in UAE is gotten another profession in UAE, more remuneration, better personal 

satisfaction, monetary compel and fate of youngsters.  

 

Suggestion  

 

Government should take a primary initiative for the expatriates and should intend to give 

training or knowledge regarding expatriation process, rules, socio-cultural and natural 

circumstance of the gulf nations.  
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Consular authorities of Indian missions in the Middle East area should lead continuous 

visits to Construction Company to realize expatriates experience.  

 

The employers of the construction company should reorganize the expectations, need and 

problems. The organization of their labouress should modify and take necessary steps to 

satisfy the desire for their workers. 

 

Conclusion 

 

The expatriates should pre-plan their career and the period of their stay and they too 

should not habitat there for a long period of time. They should know the expatriation 

process well, so that they can avoid fraudulent process. 

 

The review of topical writing has been completed for this study. It reviews the literary 

works identified with the state of expatriates and furthermore on the categorisation of 

ethnographic documentation of expatriation and the focus is on the United Arab Emirates 

(UAE) and other gulf countries. The literatures contain process of expatriation to UAE 

and reason of expatriation and furthermore challenges identified with their compensation 

and working conditions have additionally been embraced dependent on the survey of 

writing on the topic. 

 

In the event of process of expatriation in the host (work getting) nations, for example, 

UAE and Saudi Arabia, dissimilar process is included relying on the type of work a 

broadly known process for contract unskilled and semi-skilled workers, for example 

drivers. An enormous number of contract workers generally unskilled workers are 

employed in areas such as construction region, cleaning firm, agriculture, domesticated 

animals, building maintenance, road construction. These laborers live in metropolitan area 

with a few of them sharing a room. 

  

The companies which attempt to satisfy the expectation of the workers attempt to tackle 

the expatriate’s issue and modify their to catch the upcoming outcome without any failure 

and make the financially successful. A quick change in government strategy and 

endorsement of worldwide shown by UAE is important to secure the expectation for the 

expatriates and their reasons of expatriation will be satisfied. 
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