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Abstract  

 
The purpose of this research is to look at how the values in Javanese (Indonesian) cultural values 

influence the value of local leadership in an organization by connecting the values in Astra 

Brata's cultural values with leadership in an organization. Astra brata is a cultural value that 

refers to natural components that reflect natural aspects in Javanese society's nature and 

character. Astra Brata is a heavenly essence described in Hindu texts as manifesting in the eight 

components of nature. This study employs a literature review study, with the first stage of 

creating using the VOSviewer tool, to see the connection between many keywords selected in 

this study, for the limitations of the research to be conducted. "Leadership and Local" are the 

terms utilized here. The research findings are utilizing the VOSviewer tool show gaps in the 

keywords chosen for this study, Leadership and Local. The ability to rule and make decisions 

is concentrated in the hands of a few individuals in a stable environment linked with cultural 
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values that are used as references as particular traits and personalities (leaders) associated with 

Astra Brata's culture.  

 

Keywords  

 
Leadership, Local Value Asta Brata, Organizations.  

 

Introduction  

 

The purpose of this study is to examine the values contained in Javanese (Indonesian) 

cultural values in influencing the value of local leadership in an organization by linking the 

values contained in the cultural values of Astra Brata with leadership in an organization. 

Astra brata is a cultural value that refers to natural elements, which represent natural 

elements into the nature and character of Javanese society (Sastrawan, 2020). Astra Brata 

is the divine nature in the Hindu scriptures by describing the manifestations in the eight 

elements of nature. Meanwhile, according to (Lundmark, Richter, & Tafvelin, 2021), 

leadership is the science and art of influencing individuals or groups to behave in specific 

ways in achieving practical success. Leadership is closely related to one's characteristics by 

assessing the character that respects culture. However, some researchers think that 

leadership character can be learned and trained by connecting it with the values contained 

in cultural values. This is confirmed by (Çelik, Keser, & Yapıcı, 2021), who assume that 

the value of leadership in an organization can refer to the conditions and situations. The 

embodiment of cultural values that exist around (in the organization) can be associated with 

binding habits, which is an implementation process in controlling the organization's 

direction to achieve the organization's vision and mission (Zhang et al., 2021). 

 

The direction of organizational goals is influenced by specific characteristics such as the 

influence of cultural values developed by a leader in the organization and members' beliefs 

(Calciolari, Prenestini, & Lega, 2018). Local values in the culture of the Javanese 

(Indonesian) people, especially Asta Brata, are natural elements that bind to develop a 

leader's character values (Aryawan, 2021). Leadership characteristics are influenced by 

solid cultural elements, but cultural values are no longer a measure of good leadership; this 

is due to organizational development and the development of leadership science. However, 

(Beech, 2021) argues that leadership characteristics that are influenced by ethical values 

will work well without deviant behavior (Ahn, Bowers, & Welton, 2021). This shows that 

values in a culture that binds strongly to behavior will affect ethics in the leadership process 

(Munro & Thanem, 2018). Local leadership is based on local culture, which has different 

nature and characteristics. Local elements influence leadership to be interesting to see. A 

party organization is one example of an organization that instills the values contained in a 



Webology, Volume 19, Number 1, January, 2022 

2733                                                  http://www.webology.org 

particular culture (Borz & Janda, 2020). For example, a party organization that adheres to 

the Pancasila ideology, then the organization invests the nature and characteristics of a 

nationalist character which is the basis for determining the direction of the organization 

(Köllen, Koch, & Hack, 2020). 

 

This cannot be distinguished between everyone's leadership because the goals and ideals 

that become the vision and mission of an organization are an essential reference for a leader 

(Calciolari et al., 2018). Practical things in leadership are leading in a manner and 

characteristic of oneself who have values and norms that apply to determine every process 

or action that will lead an organization (Sastrawan, 2020). In addition, in this case, 

leadership is also based on certain attitudes or traits, such as the nature of Asta Brata, which 

shows the nature in a norm or behavioral value of a leader (Klar, Huggins, Andreoli, & 

Buskey, 2020). This study is a qualitative study that describes previous studies by 

conducting a Literature Review analysis to examine leadership based on Javanese 

(Indonesian) cultural values, namely Asta Brata, which refers to natural elements (sun, 

wind, water, sea, moon, stars, fire), in this study using the VOSviewer Analysis tool to see 

the influence of local cultural values that affect the quality of a leader.  

 

Literature Review  

 

Influence of Leadership in Organizations  

 

 
Figure 2.1 The Relationship between the Keyword “Leadership and Local”  
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Figure 1 above is a search for Scopus data on leadership and local values by analyzing it 

using an analysis tool, namely VOSviewer. The results of the VOSviewer analysis show 

that the most significant nodes are Leadership and Human. This shows that the relationship 

between Leadership (Leadership) is very closely related to humans, which affects the 

attitude of every human being, or human leadership is very closely related (Selvarajah & 

Meyer, 2017). This is a study of reality in carrying out leadership in an organization that 

requires strong leadership values. Leadership with solid character, moral values, or local 

cultural values will significantly affect the implementation of leadership in organizations. 

Figure 1 shows that, like Cultural Anthropology, there is a reciprocal relationship as it 

relates to leadership. 

 

Leadership is the science and art of convincing individuals or groups to behave in specific 

ways to achieve goals effectively and efficiently (Ansley et al., 2019). In addition, the 

ability and desire to persuade individuals or groups to accept and act on the influence of 

contributions to achieving specific goals is a feature of general leadership (Ansley et al., 

2019). From this definition, it can be concluded that leadership is closely related to the 

organization when someone influences organizational members to assist the organization 

in achieving its goals (Zhang et al., 2021). Leadership is also defined as an activity 

(Exercise), as stated by (Brown, Ekoue, & Goodban, 2019). Leadership is defined as 

mobilizing people institutionally, politically, psychologically, and other resources to 

motivate organizational members. 

 

Meanwhile, according to (Ansley et al., 2019), it directs organizational members to cultural 

values inherent in themselves and binding in the form of character or characteristics such 

as gender that cannot be ignored. This is a form of leadership that cannot be separated from 

a person's cultural values and character in leading an organization. Based on the above 

understanding of Leadership (Garfield & Hagen, 2020) argues that leadership theory is 

based on several critical theories, namely:  

 

1. Genetic Theory is Leadership that is seen or has a lineage based on a person's 

genetics. 

2. The Great Theory is a leadership trait based on characteristics that can be learned.  

3. Trait Theory is based on social and psychological background and has a strong 

personality and intellectual.  

4. Behavior Theory is Leadership with a particular style that refers to a leader's 

behavior. 

5. Contingency Theory is leadership that sees certain conditions and situations and can 

quickly adapt.  
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6. Path-goal Theory is leadership that can adapt from the characteristics of 

subordinates.  

7. Transformational Theory is leadership that prioritizes the desires of subordinates 

and improves the positive qualities of subordinates to achieve success in the work 

they do.  

8. Skill Theory is leadership that prioritizes the quality of abilities or skills, which are 

divided into three aspects, namely human skills or organizational members, 

technical skills, and conceptual skills (Warrick, 2017). 

 

According to (Kwan, 2020) a leader must be able to increase the motivation of its members 

to improve the quality of organizational members. In addition, (Fitricia & Hidayah, 2019) 

distinguishes five approaches to leadership theory: Attribute Approach, Behavioral 

Approach, Power Influence Method, Situational Approach, Integrative Method. Changes in 

organizational values and norms and ineffective leadership techniques can result in loss of 

performance in an organization due to the different types of leadership styles used by new 

leaders and because new leaders have different leadership styles than before leaders (Kim, 

Kang, & Lee, 2021). The performance and health of organizational members can be 

disrupted because of the leadership style adopted by leaders in the organization (Mishra & 

Schmidt, 2018). This is because variations in cultural values that exist among leaders in an 

organization can better ensure that organizational members can work effectively (task-

oriented) while also experiencing a high level of job satisfaction. 

 

Local Culture of Asta Brata  

 

According to Sanskrit, Asta Brata is a name that means (Eight Behaviors of Leadership or 

Acts of Self-Control). By looking at the characteristics that exist in the world, we can 

understand Asta Brata as the (Eight Behaviors of Leadership or Acts of Self-Control) 

(Natajaya, 2021). The following is a translation of the expression into Javanese: According 

to Every Element of the Universe, inhibiting behavior is inappropriate (Sylvina, Handayani, 

& Lestari, 2021). Wayang art made it possible for the first time to convey leadership 

principles to the entire community through the staging of the drama Wahyu Makutha Rama. 

Additional teachings can be found on the Asta Brata teachings page. Asta Brata's teachings 

include eight lessons on the nature of the gods of the sky (sun, wind, water, ocean, moon, 

stars, fire), as well as eight lessons on the nature of turbidity and water, taken from various 

other sources (Aryawan, 2021). 

 

In terms of Javanese culture, it is known that the use of symbolism is a consequence of the 

influence of Hindu teachings on local communities in the past. The Asta Brata astrological 
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system comes from the Hindu law book written in Sanskrit (Aryawan, 2021), Manawa 

Dharma Sastra, which is the source of the astrological system. According to Bhagawan 

Bhirgu, a Hindu religious leader, Bhagawan Bhirgu was given instructions on how to 

compose the Manawa Dharma Sastra, which was later published. The Book of Manawa 

Dharma Sastra contains lessons about the leadership of a king with good intentions, which 

must be based on the eight divine attributes outlined in the Hindu religious scriptures 

(Nantra, Avalokitesvari, & Astraningsih, 2020). In terms of turning natural elements into 

leadership qualities, this represents how Javanese people engage with nature in terms of 

transformation (Setiyowati & Abdul Razak, 2018). Asta Brata represents perfect leadership, 

and he is the embodiment of the eight elements of nature, namely earth, sun, fire, ocean, 

sky, wind, moon, and stars. The following is an explanation of eight leader behaviors that 

come from natural philosophy (Prastiwi & Ningsih, 2020):  

 

1. Indra Brata is a Sanskrit expression that means a leader must imitate the qualities of 

Lord Indra, who is known as the god of rain and is also known to provide welfare 

to the people. 

2. Yama Brata is a term used to describe a leader who imitates the qualities of Lord 

Yama, which includes making laws, enforcing the law, and administering fair 

punishment to all those found guilty.  

3. Surya Brata is a Sanskrit expression that means a leader can provide fair and 

equitable information to all the people under his control. 

4. Candra Brata means "calm and radiant face," meaning that a leader must always 

maintain a calm and radiant attitude so that the people he leads have confidence in 

the greatness of the leader's soul.  

5. Bayu Brata means that a leader must always know and investigate the actual 

situation and intentions, especially those related to the conditions of those whose 

lives have been most harmed.  

6. Kuwera Brata is a Swahili expression which means a leader must have wisdom in 

using the existing budget/funds.  

7. Baruna Brata, a leader, must overcome and understand all kinds of problems that 

develop in a particular society.  

8. Agni Brata is a Latin expression that means a leader must always have qualities that 

encourage the growth of a chivalrous spirit and spirit within the organization or in 

community life.  
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Research Method  

 

This study uses a literature review study with the initial step of forming using the 

VOSviewer tool, which aims to see the relationship between several keywords specified in 

this study for the limitations of the research to be carried out (Fadhlurrohman, Purnomo, et 

al., 2021; Oraee, Hosseini, Papadonikolaki, Palliyaguru, & Arashpour, 2017). VOSviewer 

is an application used to view the relationship between selected keywords. The data 

collection technique uses secondary data obtained from Scopus and journals, and other 

documents related to the theme of the research conducted (Oraee et al., 2017). The 

keywords used here are "Leadership and Local," these keywords are used as the basis for 

conducting research. The results of searching data through Scopus were 1,726 open-access 

documents from 1964 to 2021. After that, an analysis was carried out using the VOSviewer 

tool. The study results using the VOSviewer tool will generate keyword nodes related to 

the predetermined "Leadership and Local" keywords. 

 

Finding and Discussion  

 

Values-based leadership is a strategy to guide individual behavior through values (Ahn et 

al., 2021). An organizational leader performs various ways to achieve organizational goals; 

Values are essential components, integrity, morality, responsibility, vision, and knowledge 

of a leader are all characteristics that a leader must possess to be a successful leader in 

today's world. 

 

 
Figure 4.1 Keyword Connectivity generated from Author Keyword 
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The results of the analysis using Vosviewer with keywords that have been determined by 

the author seen in Figure 2 above determine that leadership is a reasonably exciting study. 

This is evidenced by leadership as the most critical Node and its relationship, as shown in 

Figure 2. The linkage of leadership with local is one of the keys to achieving government 

organizations, companies, and community organizations (Kwan, 2020). Several journal 

documents obtained from searching data from Scopus have been analyzed through the 

Vosviewer software, which shows exciting things. The below are the results of the linkage 

of the keyword index seen from 2010 to 2016, which conducted research related to 

predetermined keywords and analyzed the VOSviewer application or tool. 

 

 
Figure 4.2 Keyword Connectivity generated from Keyword Index 

 

The VOSviewer tool or application analyzes the interrelationships of the given keywords 

and selects the most relevant ones to determine the results from the collected data. Figure 3 

above is the result of the Co-occurrence of the author keywords from the documents taken, 

resulting in several differences, marked by different colors from year to year and keywords 

from year to year is different. Still interconnected, this connection is assessed as the 

development of keywords that are used as material. To be investigated more broadly. The 

keywords "Leadership" and "Human" connected with several keyword "manager" and 

"teamwork." So here, it shows that the relationship between nodes shows that it is related 

to the development of the process in research. 
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To achieve goals effectively and efficiently, leadership requires the science and art of 

persuading people or groups to act in specific ways. Leadership is a combination of science 

and art (Qing, Asif, Hussain, & Jameel, 2020). In addition, general leadership is described 

as the capacity and willingness to persuade individuals or groups to accept and act on 

information or influence to achieve specific goals. A leader's ability and willingness to 

persuade others to accept and act on influence to help them achieve specific goals are 

generally defined as leadership. The ability and willingness to persuade others to accept and 

act on influence to help them achieve specific goals are defined as leadership (Mishra & 

Schmidt, 2018). The following conclusions can be drawn as a consequence of this 

definition: A person who can influence organizational members to assist the organization 

in achieving its goals is considered a leader within the organization (Lau, McLean, Hsu, & 

Lien, 2017). The act (exercise) of mobilizing individuals institutionally, politically, 

psychologically, and through other means in such a way as to stimulate the motivation of 

members and fulfill that motivation is defined as leadership (Fadhlurrohman, Syarifuddin, 

& Khairina, 2021). Leading others is based on one's cultural history, which shows itself in 

character or traits such as a clear gender identity or sexual orientation. 

 

With operational efforts and coordination, it is possible to achieve stability and uniformity 

through administrative means. Take another path; administrative tasks are analogous to the 

actions and practices required to maintain a stable environment for smooth operation. In 

general, there is little or no disturbance or change. The administrative function is essential 

for the organization's operations (Liyanage & Weerasinghe, 2018; Purnomo, Loilatu, et al., 

2021). On the other hand, if the center of balance in an organization is burdened with 

administrative tasks, the organization may become sluggish or unable to respond effectively 

to increasingly complex problems. It is impossible to overstate the importance of 

administrative responsibility and control in a stable environment, nor can the conventional 

individual hierarchical leadership model be overemphasized. It is also essential to recognize 

that such hierarchical controls and structures allow only a limited amount of power-sharing 

in an organization (McConaughey, Musgrave, & Nexon, 2018).  

 

The power to control and make decisions is concentrated in the hands of a limited number 

of individuals in an environment that is considered stable and related to cultural values that 

are the reference as individual traits and characters (leaders) related to the Astra Brata 

culture (Natajaya, 2021). On the other hand, the reverse is also true in certain cases. It is 

imperative to have more adaptable functionality in more volatile and complex settings to 

build distributed power networks, which can only be achieved with adaptive functionality 

(Purnomo, Zahra, Malawani, & Anand, 2021). This is necessary to provide more supportive 

leadership in the face of such complex pressure exchanges, especially when authority is 
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distributed among several people in an organization (DeMatthews, Kotok, & Serafini, 

2020). As new connections and interactions between these different actor form, they have 

the potential to cause elements of organizational friction to emerge. On the other hand, 

friction may have significant creative implications as well as possible organizational 

learning and growth for everyone involved. 

 

Many indicators of implementing values-based leadership models in achieving existing 

organizational goals include personal/personal values based on existing cultural values, 

namely understanding and ownership of individual values that can be seen from the values 

of the organization. Developed through the organization's vision and mission, 

personal/personal values based on existing cultural values, namely the understanding and 

ownership of individual values that can be seen from the organizational values developed 

through the organization's vision and mission (Bäcklander, 2019). Organizational goals are 

achieved by applying a values-based leadership model; In terms of organizational 

commitment, an increase in organizational commitment is defined as an increase in 

individual commitment from organizational members (Gates, Achia, & Petch, 2021). 

Value-oriented leadership is defined as the development of an orientation towards goal 

attainment by the leader, which is then followed by his followers or subordinates (Munro 

& Thanem, 2018). In terms of organizational commitment, increased organizational 

commitment is defined as the increased individual commitment of organizational members; 

In terms of organizational commitment, increased organizational commitment is defined as 

increasing individual commitment of the organization. Achievement of maturity through 

culture is necessary for more successful goal attainment. Values related to organizational 

culture, effective leadership that is free from pressure and coercion produces a high work 

culture which is determined by work attitudes that are by organizational goals (Lundmark 

et al., 2021). 

  

Changes in organizational norms and ineffective leadership techniques can result in loss of 

performance in an organization. As a result of the various types of leadership styles used 

by the new leader, the new leader has a different leadership style from the previous leader 

(Calciolari et al., 2018). Since cultural variations exist among leaders within an 

organization, the leadership style adopted by existing executives can be detrimental to staff 

performance and health for the organization as a whole. This is because cultural variations 

among leaders within an organization can better ensure that organizational members 

perform their work effectively (task-oriented) while also receiving a high level of job 

satisfaction (Jongsupannapong, 2020). Identified three different approaches to leadership 

theory in the meantime. The Power Influence Method/Power Influence Approach, the 
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Situational Approach, and the Integrative Method are all approaches that can improve 

performance. 

 

In addition, according to (DeMatthews et al., 2020), leaders can use the leadership model 

by delegating the leader fails to offer followers clear and appropriate personal advice or 

assistance. In addition, according to (Kim et al., 2021), three variables affect a leader's 

environment, including the following: first, the most significant, the relationship between a 

leader and his followers shows the level of trust, confidence, and respect of followers 

towards the leader. Second, poor leadership is exacerbated by job structure and job 

descriptions. Third, the extent to which follower tasks are structured, whether tasks are 

clearly defined, and whether followers understand what they are expected to do, how they 

are to be completed, and when and in what order they are to be completed are all indications 

of the task structure. Moreover, positional authority refers to the power associated with the 

leader's position. It is often symbolized by a higher authority, which denotes the authority 

of a higher position. 

 

Cultural values are critical to understanding organizational behavior (Purnomo, Agustiyara, 

et al., 2021), providing a valuable framework for appreciating their significance in 

companies. Subsequently, a paradigm was developed based on his research in 50 (fifty) 

countries, including four national culture characteristics: power distance, ambiguity 

avoidance, individualism and collectivism, masculinity and femininity, and masculine and 

feminine qualities. The latest cultural innovation of the United States is the long-term 

orientation (Çelik et al., 2021). This argument is specifically about the extent to which 

people's long-term devotion to traditional values is reflected in their behavior over time. 

Asta Brata comes from Sanskrit. Asta is the number eight in numerology, and Brata is the 

word for behavior; therefore, Asta brata can be translated as (Eight Behaviors of Leadership 

or Acts of Self-Control). By examining the characteristics of the cosmos, we can define 

Asta brata as (Eight Behaviors of Leadership or Acts of Self-Control). The following is the 

Javanese translation of the expression: According to Every Element of the Universe, 

obstructive behavior is inappropriate (Jongsupannapong, 2020). For the first time in history, 

the art of wayang enables the transmission of leadership ideals to the entire community 

through the staging of the play Wahyu Makutha Rama. Additional lessons are available on 

the Asta Brata teaching website. Asta Brata's teachings include eight lessons on the nature 

of the gods of the sky (sun, wind, water, ocean, moon, stars, and fire), as well as eight 

lessons on the nature of turbidity and water, which were handed down from several various 

sources (Aryawan, 2021).  
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Indonesian culture is defined by symbolism, which developed due to the influence of 

centuries of Hindu teachings on the local population. Asta Brata's astrological method is 

based on Hindu legal texts published in Sanskrit (Natajaya, 2021), Manawa Dharma Sastra. 

Bhagawan Bhirgu, a Hindu religious authority, was commissioned to write the Manawa 

Dharma Sastra, later published. Manawa Dharma Sastra offers teachings on king leadership 

which, to be effective, must be based on the eight divine qualities as described in Hindu 

texts. This is an illustration of how the Javanese people interact with the natural 

environment in terms of change. According to (Kim et al., 2021), cultural values are part of 

an abstract culture that includes the beliefs held by most people about the things they value 

most in life. According to a study (Ahn et al., 2021), the relationship between moral values 

in culture is built through five moral values, namely compassion, justice, and loyalty. From 

the values contained in Asta Brata, making a good leader is one of the exciting studies by 

emphasizing the nature or character related to nature (Aryawan, 2021). With this, the 

cultural influence of Asta Brata, which emphasizes values, can change the organizational 

culture for the better because the pressure of natural elements that affect habits or culture is 

very thick (Sastrawan, 2020). 

 

In addition, research (Sastrawan, 2020) has shown the value of adopting an ethical approach 

to create a dynamic moral approach (Moral Intuition). This approach has the advantage of 

recognizing the importance of individual differences and structural stability and moral 

values, primarily narrative and cultural moral values on regulatory and social issues. In 

addition, the social environment plays a role in the process of ideological self-identification. 

In addition, moral foundation theory recognizes that one's cultural background influences 

one's moral judgment (Warrick, 2017). Individualization is founded on natural moral 

foundations for people, including the concepts of harm/care and justice/justice. On the other 

hand, the binding foundation is the moral foundation derived from the cultural/community 

tradition. It consists of the concepts of loyalty within the group, authority/respect 

(especially respect for authority), and purity/sanctions, all of which are based on the 

principle of purity/sanctions. According to (Kwan, 2020), culture is the collective 

programming of the mind that distinguishes members of individual groups or categories 

from those who do not.  

 

This study has limitations that can be used as a reference in further research, such as in 

dealing with problems in modern leadership and organizations that are formed not based on 

cultural values or not based on leadership values that adhere to cultural values. The 

formation of an organization that adheres to modern principles will be seen from how a 

leader determines the organization's direction (Ahn et al., 2021). In addition, in modern 

organizations, more adhere to an organizational system which is termed the nature of the 
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urban industry, which generally organizations do not see the nature of the urban sector but 

by looking at the direction of the organization by adhering to the ideology or principles used 

in determining the values adopted (Qing et al., 2020). But in research from the results of 

the analysis obtained from the VosViewer application, the organization cannot be separated 

from leadership that adheres to the nature of cultural values inherent like its leadership. 

however, in this case, the difference that is very visible from modern organizations with 

organizations that bind the cultural values is in terms of the nature of the organization. 

 

Conclusion  

 

The results derived from the research using the VOSviewer tool reveal gaps in the keywords 

selected in this study, Leadership and Local. The power to govern and make choices is 

concentrated in the hands of a few people in a stable environment connected with cultural 

ideals that are utilized as references as individual characteristics and personalities (leaders) 

linked with Astra Brata's culture. More supportive leadership is required when coping with 

complicated pressure exchanges, mainly when authority in an organization is split among 

people. Its values form corporate culture, and effective leadership free of pressure and 

coercion creates a high work culture dictated by work attitudes aligned with corporate 

objectives. It is conceivable that the organization's performance may suffer due to changes 

in organizational norms and inadequate leadership techniques. As a result of the many 

leadership styles used by the new leader, the new leader's leadership style varies from that 

of the prior leader. Because there are cultural variations among leaders in a company, the 

leadership style selected by today's CEOs may endanger the organization's overall 

performance and health and the organization's anticipated objectives. 

 

Among other approaches, the Power Influence Method/Power Influence Approach, 

Situational Approach, and Integrative Method may enhance performance. The term Asta 

Brata is derived from Sanskrit, and the cultural influence of Asta Brata has a significant 

impact on leadership quality through emphasizing cultural values for organizational growth. 

As a consequence, the effect of Asta Brata's culture, which stresses values, can enhance 

organizational culture since natural elements that shape habits or culture have a significant 

influence. However, this demonstrates the need to use an ethical viewpoint to create a 

dynamic moral approach (Moral Intuition). Individual differences and structural stability, 

and moral values may be identified using this method, emphasizing narrative and cultural 

moral ideals, regulatory and social problems. 

 

Furthermore, as previously mentioned, the social environment influences the process of 

ideological self-identification. In addition, moral foundation theory acknowledges that 
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one's cultural background influences one's moral judgment. Individualization is founded on 

the individual's innate moral basis, which encompasses concepts like harm/care, 

justice/fairness, and the notion of fairness/fairness. 
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